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PURPOSE OF THE STUDBNT TEACHING HANDBOOK

This handbook is intended to be a guide for the team involved in the student teaching
experience. The team includes:

A Schod principal,

A Supervising teacher

A Student teacher, and

A Supervisor of Student Teaching (Midway College faculty)

The handbook provides an overview of the program, roles and responsibilities, and suggestions
for working together in this collaborative eff.

THE TEACHER EDUCATIO N PROGRAM AT MIDWAY COLLEGE

The primary focus of the Midway Teacher Education Program is to prepare every graduate of
the baccalaureate education program for a career as an educator or for further study in
education. Throught Teacher Education Program, Midway graduates develop dispositions
for teaching, demonstrate specific competencies, and achieve overall competence that will
allow them to be successful teachers at veriorecollege levels in publior private schools.

In its conceptual framework, the Midway College Teacher Education Prmaggas

constructivist and mulktultural educational theories to support the way future teachers are
educated and the way they, in turn, will educate their students. These thieseés c

interconnect and shape the content, planning, and conduction of our classes. Central to our
philosophy is the belief that the learner is as important as what is being learned. The program
realizes that each person brings to the classroom notrengpbility to learn but also a unique
combination of culture, experience, beliefs, and prior knowledge. These elements shape the
way the learner interprets and uses the knowledge presented in the class. These elements make
all learners potential teacheasd all teachers, constant learners. The focus on the learner also
means that educational decisions are based on the knowledge of how nagrasetfess and
self-concept influence the ways people learn.

The four strands of knowledge are delivered thraughocess of teacher training béiem the

four functions pedagogy, leadership, dispositions, and professional knowledge.

The Teacher Education Programdébs goal i's that
make a positive difference in both thpiofession and the lives of their students. They do so
through their perception that students come to the classroom with knowledge to share as well as
to learn, through their ability to adapt classroom practices to unique cultures, beliefs, and
experience of their students, and through their attention tecasHlreness and sedbteem as

essential components of learning.

Kentucky Teachers Standards



The Midway program is anched in the 2008 KentucKkijjeacher Standards. In addition,
Midway College Teeher Dispositions address the teacher leadership expectations in its
conceptual framework. With a conceptual framework based on a constructivist, multicultural

approach and cernltearcehceresn t HPa otfreesma,onfal, Lead
Midway College preparesagnaait e as a professional | eader w
KTS1. Demonstrates Applied Content Knowledge;
KTS?2. Designs and Plans Instruction;
KTS3. Creates and Maintains Learning Climate;
KTS4. Implements and Manages Instruction;
KTS5. Assesses and Communicates Learning Results;
KTS6. Demonstrates the Implementation of Technology;
KTS7. Reflects and Evaluates Teaching and Learning:
KTS8. Collaborates with Colleagues/Parents/Others;
KTSO9. Evaluates Teaching and Implements Professional Development;
KTS10. Provides Leadership within School/Community/Profession;

Midway College Dispositions The teacher@monstrates leadership dispositions through a deepening
knowledge of self and the ability to think critically, solve problems and act decisively; and a commitment to
cultural values, attitudes and diversity.

MCD 1 The teacher leader initiates and sufgppositive educational change.

MCD 2 The teacher leader demonstrates skills of a reflecliveational leader who perceives
both self and others as empowered.

MCD 3 The teacher leader commits to a deepening understanding of human diversity.

MCD 4 The teacher leader seeks and continually refinelsitgggractices that communicate
high expectations and generate enriched learning for all students.

MCD 5 The teacher leader promotes student learning through active knewtadgruction.

MCD 6 The teacher leader collaborates in critical thinkimgHe purpose of instructional

improvement.
OVERVIEW
Student teaching is a multidi mensional and

of teacher preparation. It is the final, and most extensive, field experience required for initial
teacher certification. Student teaching gives the candidate the opportunity to make decisions
about the learning of children and to apply professional priepatenowledge in a classroom
setting.



Student Teacher. Student teaching offers each teacher education candidate the opportunity to
practice and demonstrate the Kentu@leacher Standards and teacher dispositions. Each
Midway candidate who has beercapted into student teaching has already:

Met appropriate passing scores on Praxis Il tests for the certification area(s);

Completed a successful interview demonstrating the ten teaching standards with a

faculty-local practitioner (PL2 Partners) Teach&eview Team;

1 Completed a portfolio that met benchmark criteria of the Midway College Teacher
Education Program on the teaching standards;

1 Completed at least 80 field placement hours; and

9 Passed a criminal records check, valid TB screen

1 Proof of liability insurance

1
1

Midway College Faculty. Student teaching offers the faculty of Midway College an

opportunity to continue the process of teacher training through site visits and seminars. As a
result, candidates will work through sel$sessments using feedbaeceived from Midway

College faculty related to the teaching standards. This will also enable each potential graduate
of the program to complete the development of skills, knowledge, and dispositions to be a
successful leader within the teaching praf@ss

Supervising TeacherStudent teaching offers the supervising teacher an opportunity to mentor
the student teacher as the student learns to teach effectively. The supervising teacher can
provide daily assistance to the student teacher in the devefdmf professional skills and
knowledge required of a successful teacher. At the end of the placement, the supervising
teacher will provide an assessment of the candidate according to the teaching standards.

D. INSTITUTIONAL POLICI ES AND PROCEDURES
Taking Course Work & Employment while Student Teaching
Students must complete all professional education courses before student teaching. The student

must also complete all course work for the areas of academic concentration. The student should
view studenteaching as a fulime job in every sense.



Student Teacher Placements

While candidates have the opportunity to regfiparticular schogl$lidway College will select
and make the student teaching placement. Each Midway student asisigaed to a
supervising teacher on a eteeone basis. Once a student has been approved for student
teaching, Midway College will arrange for the placement and inform the student of the
assignment.

Students at Midway College will be assgghto teach

1 asixteen (16) week futime assignment that includes two different eight (8) week
placements at two different gla levels

Elementary (F5) student teachers must work in two different grade level placements.

Middle school (59) student teachers wible placed in two (2) classrooms matched to their area
of academic emphasis.

Secondary biology, math, and English majors will be placed in secondary classrooms according
to their majors.

Student teachers completing dual elementary/middle schoolaarth will have one
placement in an elementary school and one in a middle school.

Student teachers completing a dual elementary/LBD or middle/LBD will have one placement in
the appropriate grade level for the regular education certificate (for nsiclib®l, in the area of
emphasis); the second placement will be in another level in an LBD setting.

Student Teaching Daily Schedule

Student teachers are expected to work the same schedule as their supervising teacher. This
includes starting times, enmdj times, professional development days, conference days,
holidays, and seasonal breaks.

Absences

A student teacher who will be absent from teaching will notify the supervising teacher using
whatever arrangement that has been previously established. TégeGupervisor should also

be notified as soon as possible. Careful advance scheduling should allow absences to occur
with minimal disruption.

Transporting Students

A student teacher must never transport in a personal vehicle a student from theveeheol
the student teacher is doing student teaching.



Performance Expectations

TheMidway College Teacher Educatiomdgram has ten (10) standards established by the
Kentucky Education Professional Standards Board. Each stiedehels expected to
demonstrate mastery of all ten (10) standarts$ Midway College Dispositiorisefore
graduation from the progranPerformance during student teaching is the major part of
Checkpoint lll: Program Completion.

Certification

When the student completes thegram at Midway College, the student will have met the
requirements for initial teacher certification in Kentucky. One component of the student
teaching seminar will enable the student to learn the process whereby the student can apply to
initiate the cetification process (T€l form, Appendix D with the Education Professional
Standards Board.

ROLES AND RESPONSIBILITIES
Student Teacher
The student teacherods role is to make the 1t

to carry out teachg responsibilities effectively. By the end of the experience, the student
teacher will have successfully assumed full responsibility for a classroom for at least one (1)

week in each of the two (2) settings. Thi s
Thest udent teacherdés responsibilities include
1. Visiting the supervising teacher soon after the placement has been made to become

acquainted and make necessary arrangements comgcéme schedules, curriculum,
and any specific plans.

2. Becoming familia with the classroom curriculum, materials, and programs.

3. Becoming familiar with school rules, policies, routines, and facilities.

4. Becoming acquainted with school personnel.

5. Establishing a professional rapport with students and maintainingpaopaiate teacher

- student relationship.

6. Assuming additional responsibility leading up to a solo week within each placement in
which the student teacher has total responsibility for the classroom.

7. Adhering to adopted confidentiality guidelinegaeding information about students and
colleagues.
8. Participating in school functions, meetings, conferences, professional development, and

activities as deemed appropriate by the supervising teacher.
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10.

11.

12.

13.

14.

15.

Taking the initiative to help the supervisingdkar and seeg constructive criticism
from both the supervising teacher and college supervisor relative to professional
progress.

Confirming all scheduled observations with both the supervising teacher and the college
supervisor.

Maintaining aprofessional demeanor at all times with students, parents, and school
personnel.

Attendingstudent teaching seminars.

Completing aVeekly ReporfForm (Appendix §and submitting it to the Midway
CollegeSupervisor at the weeklyr bi-weeklysemina.

Completing a&Bi-Weekly Progress Repowith thesupervising teacher (Appendi®y,C
noting strengths and growth areas. This form is to be submitted to the MuibNege
Supervisor on specific dates provided.

Maintaining aCalendarof PlacemenendaCan di dat eds Teaé€&drmng EX
(Appendix D that will be signed by the supervisireather anthe Midway College
Supervisor. These forms ivbe submitted to the colleg@ervisor at the end of each
placement.

Supervising Teacher

The supensing teacher serves as the primary teacher educator during the student teaching
experience. The supervising teacher will be a mentor, a model, an advisor, a coach and a
facilitator. The supervising teacher must be in or near the classroom at all times.

The

1.

supervising teachero6s responsibilities i

Becoming acquainted with the student teac¢
to provide the best guidance and support.

Preparing the students for the student t ¢
Oriening the student teacher to school and classroom policies and procedures.

Providing the student teacher with instructional materials, a workplace, access to
student records, and technological equipment as appropriate.

Planning initial activities t@llow the student teacher to become involved in the
classroom routine.

Guiding the student teacher in analyzing and evaluating observations.

8



7. Increasing teacher responsibility leading up to a solo week in which the student teacher
assumes total respsibility for the classroom.

8. Helping the student teacher plan and evaluate lessons taught.

9. Observing the student teachero6s | essons
weekly basis using the Midway ColleBe-Weekly Progress Repo(Appendix C) and
conferring regularly to analyze performance.

10.  Providing frequent written progress reports for each observation, documenting areas of
strength, areas of professional growth, and areas of concern.

11.  Signing theCalendar of PlacemenandtheCandi dat ed6s Teachi ng EX
(Appendix D.

12.  Working closely with Midway Collegepervisors to ensure consistency and harmony.

13.  Scheduling time for the student teacher to observe other classrooms and schools as
appropriate.

14. Complding the electronic formal assessment instrum8hident Teacher Evaluation
Appendix Q at the conclusion of the student teaching experience and providing the
student teacher and Midway College Supervisor with a copy.

College Supervisor

The College Spervisor is the official representative of Midway College. The supervisor will
serve as the liaison to the college, facilitate the team involved, and work individually and in
seminars with the student teacher.

The supervisor will observe the student tescat least four (4) times in each placement, but

will most likely be there more often at the request of the student teacher, to observe special
lessons and events, and to monitor the progress of student teachers. Once will be at the
initiation of studehteaching to insure a good start to the experience. Once will be during each
pl ac e metime teaching te$pbnsibility by the stutiéeacher (solo week)The Midway
College Observation Checklist for Student Teacharshis documenAppendix C)will be
completed and shared with teident teacher following two Y #rmal observationst each
placement. A conference with the student teacher will follow each observation.

The Coll ege Supervisords responsibilities i1
1. Providing pertineninaterials to the student teacher and supervising teachers.
2. Helping the student teacher, supervising teachers, and school administrators understand

the student teaching program.



3. Conductingstudent teaching seminars.

4. Assisting in the studenttdace r 6 s pr o f eby onfavencang with theostudeht
teacher, supervising teaais, and school administratorspapleting two (2 formal
observations usinghe Midway College Observation Checklist for Student Teachers
(Appendix C)keeping trackoft e st udent t eachereCrndafogr es
PlacemenandtheCandi dat eds Teach({AppgndiED.per i ence F

5. Conferring with the supervising teacher at regular intervals to discuss the needs of the
student teacher.

6. Assisting the stdent teacher and supervising teacher with the process of evaluating
progress, especially in the area of saléluation.

7. Assisting when, and if, problems are encountered in any aspect of the placement.

8. Collectingand signinghe documentation iruppot of the final grade (Appendis€
and D.

9. Completing the electroniormal assessmefar Midway College Facultat
http://eagles.midway.edu/ted/forms/mcfac_evalform.atthe conclusion of each
student teaching placementn d mai nt ai ni ng a hard copy f

Coordinator of Student Teaching

The Coordinator generally manages the student teaching experiences, including arranging
placements. Should a fimlem or even a potential problem arise during student teaching, it is

critical that the coordinator be informed first and as quickly as possible. The coordinator can be

i nformed by the student teacher, semér wbsal d¢
be any event or incident that might:

1 Reflect negatively on the student teacher, the school, the school district, or
Midway College;

1 Indicate that the student teacher might not be appropriately prepared to enter the
teaching profession;

1 Indicatethat the student teacher might not successfully complete student
teaching with a passing grade;

1 Threaten the safety of the student teacher or the students under his/her
instruction;

It is important to inform the coordinator first, so that the coordimaight suggest an
intervention or work with the student teacher to problem solve the situation.

For many placements, the Coordinator of Student Teaching and the College Supervisor
may be the same individual.
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Grades for Student Teaching

Grading will be @ne by the college supervisor in consultation with the supervising teacher.
Grading will be with letter grades. S@gppendix C)for information on grade determination.

Suggestions for a Successful Student Teaching Experience

Student teaching shoule lone of the most satisfying aspects of the teacher preparation

progr am. Success depends on the student t e:
a good working relationship with the supervising teacher, college supervisor, and others. When
student teachers approach the semester with a spirit of eagerness and openness, success follows
quite naturally. The following will help ensure success:

1. Minimize other responsibilities during the student teaching semester. Student teaching
is a ful-time job!

2. Be as open as possible with the supervising teacher and college supervisor about fears,
doubts, goals, etc.

3. Takeinitiative! Volunteer to helpThere is always something to be done.

4. Analyzeperformance using audio and/or videotapeeaching segments. Midway
College has a camera thaayrbe used.

5. Ask quesions and seeking help. Fimchys to grow and learn. Areas include:
a. Discipline/classroom management;
b. Monitoring students;
C. Organizing classroom activities;
d. Plaming/budgeting time;
e. Understanding and conveying subject matter.
6. Know and adhere tlmcal school policies and practices.
7. Maintainan ethical, moral, professional demeanor at all times.
8. Attendto students at all times.
9. Monitor all studens on field trips. Working collaboratively with other teachers, staff,

and parents.
10.  Promotea positive resolution to all discipline problems in the classroom.
11. Documentproblems with students.

12.  Maintainfdocumengood communication with parents aadiministrators.

11



13.

Students representing Midway College and themselves are expected to always present
themselves in a professional manner in every way, including the way they dress.

Modesty, comfort, and professionalisnshould be the criteria by which aident

teacher should decide if an article of clothing is appropriate for wearing while student
teaching. At times the school professional dress is below the Midway College standard

of dress. The expectation of Midway College is for the candidate tavfollo he c ol | e
teacher education dress expectationsé. n
his/her student teaching.

12



KENTUCKY REVISED STATUTES (KRS)

161.042 Status of student teachers Responsibility to administrative staff and
supervising teahers-- Professional competency requirement for supervising teachers.

(1) The Education Professional Standards Board shall provide through administrative
regulation for the utilization of the common schools for the preparation of teacher
education studes from the colleges and universities.

(2) Within the provisions established by the Education Professional Standards Board,
local boards of education are authorized to enter into cooperative agreements,
including financial arrangements, with colleges antversities for the purpose of
providing professional laboratory experiences and student teaching experiences for
students preparing for the education profession.

(3) The Education Professional Standards Board shall promulgate administrative
regulationgdefining the professional requirements and general duties of a supervising
teacher and requirements for a local school district and school to be used for this
purpose.

(4) A student teacher who is jointly assigned under agreement by a teacher
education institution and a local board of educationshall have the same legal
status and protection as a certified teacher employed within the school district and
shall be responsible to the administrative staff of the school district and the
supervising teacher to vimom he or she is assigned. All student teachers shall be
subject to the state and national criminal records checks required of certified hires
under provisions of KRS 160.380.

(5) Teacher education students, other than student teachers, may be pdrroiitgd t
cooperative agreements between the local school district and the teacher education
institution, to engage in supplementary instructional activities with pupils under the
direction and supervision of the professional administrative and teachingfatadf
school district. Teacher education students shall not be subject to the criminal
records checks required under KRS 160.380 or 161.148.

Effective: June 21, 2001

History: Amended 2001 Ky. Acts ch. 60, sec. 2, effective June 21, 2001; and ch. 137,
sec. 9, effective June 21, 200t.Amended 1996 Ky. Acts ch. 362, sec. 6, effective

July 15, 1996-- Amended 1992 Ky. Acts ch. 409, sec. 1, effective July 14, 1:992.
Amended 1990 Ky. Acts ch. 476, Pt. Il, sec. 67, effective July 13, 198ended
1982Ky. Acts ch. 11, sec. 1, effective July 15, 1982Amended 1978 Ky. Acts

ch. 155, sec. 82, effective June 17, 197&reated 1972 Ky. Acts ch. 178, sec. 2.
Legislative Research Commission Noté6/21/2001). This section was amended by
2001 Ky. Acts chs60 and 137, which do not appear to be in conflict and have been
codified together.
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ATTORNEY GENERAL OPINION ON KRS 161.042

You have requested an opinion of this office on two questions which we will answer seriatim:

1. Whether KRS 161.042 (3) when istates that student teachers " shall have the same legal
status and protection as a certified teacher employed within the school district . . ." means
that said teacher would be subject to tort liability.

A student teacher may be held liable for his igegit acts or omissions the same as a regular

teacher except that a student teacher's actions would have to be judged in the light of the fact that
he is acting under the direction and supervision of a teacher. In O/&83/de pointed out that

the standal by which a teacher's actions are to be evaluated in regard to negligence is the same
as for any other person, to wit: what a reasonable person would do under the circumstances.

2. Whether a student teacher can perform the services of a teacher in tabsence of a
regular classroom teacher

Our answer imegative. KRS 161.042 reads as follows:

A student teacher who is jointly assigned under agreement by a teacher education institution and
a local board of education shall have the same legal statyz@iection as a certified teacher
employed within the school district but shall be subject to the direction and supervision of the
professional administrative and teaching staff of the school district.

Since the foregoing statute provides that a stuaaher shall be subject to the direction and
supervision of the teaching staff of the school district, we believe the legislative intent is that a
regular teachamust be presentn the classroom when a student teacher is teaching. We believe
thata student teacher is not qualified or authorized to serve as a substitute teachei

student teacher does not have a regular or an emergency certificate from the State Department of
Education and is therefore not authorized to teach except under the superfvaicertified

teacher.

Ed W. Hancock
Attorney General
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APPENDIX A

KENTUCKY®S LEARNI NG GOALS

AND ACADEMIC EXPECTATIONS
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KENTUCKY'S LEARNER GOALS AND ACADEMIC EXPECTATIONS

What Kentucky High School Graduates Must Know
and Be Abled Do As They Exit Public School

GOAL 1: Students are able to use basic communication and mathematics skills for
purposes and situations they will encounter throughout their lives.

1.1  Students use reference tools such as dictionaries, almanacs, esdiadppnd computer
reference programs and research tools such as interviews and surveys to find the
information they need to meet specific demands, explore interests, or solve problems.

1.2 Students make sense of the variety of materials they read.

1.3 Students make sense of the various things they observe.

1.4 Students make sense of the various messages to which they listen.

1.51.9 Students use mathematical ideas and procedures to communicate, reason and solve
problems.

1.10 Students organize information through development and use of classification rules and
systems.

1.11 Students wite using appropriate forms, conventions, and styles to communicate ideas and
information to different audiences for different purposes.

1.12  Students speak using appropriate forms, conventions, and styles to communicate ideas and
information to different audiences for different purposes.

1.13 Students make sense of and communicate ideas with the visual arts.

1.14 Students make sense of and caumnicate ideas with music.

1.15 Students make sense of and communicate ideas with movement.

1.16 Students use computers and other kinds of technology to collect, organize, and communicate
information and ideas.

GOAL 2: Students shall develop their abities to apply core concepts and principles
from mathematics, the sciences, the arts, the humanities, social studies,
practical living studies, and vocational studies to what they will encounter
throughout their lives.

SCIENCE

2.1 Students understand seiiic ways of thinking and working and use those methods to
solve realife problems.

2.2 Students identify, analyze, and use patterns such as cycles and trends to understand past
and present events and predict possible future events.

2.3 Students identif and analyze systems and the ways their components work together or
affect each other.

2.4 Students use the concept of scale and scientific models to explain the organization and
functioning of living and nonliving things and predict other characteriit@smight be
observed.

25 Students understand that under certain conditions nature tends to remain the same and
move toward a balance.

2.6 Students understand how living and nonliving things change over time and the factors that
influence the changes.

MATHEMATICS

2.7 Students understand number concepts and use numbers appropriately and accurately.

16



2.8

29

2.10

2.11

2.12

2.13

Students understand various mathematical procedures and use them appropriately and
accurately.

Students understand space and dimensionality conaepissa them appropriately and
accurately.

Students understand measurement concepts and use measurements appropriately and
accurately.

Students understand mathematical change concepts and use them appropriately and
accurately.

Students undetand mathematical structure concepts including the properties and logic of
various mathematical systems.

Students understand and appropriately use statistics and probability

SOCIAL STUDIES

2.14

2.15

2.16

2.17

2.18

2.19

2.20

2.21

Students understand the democratic principlesstifge, equality, responsibility, and

freedom and apply them to rddé situation.

Students can accurately describe various forms of government and analyze issues that relate to
the rights and responsibilities of citizens in a democracy.

Studens observe, analyze, and interpret human behaviors, social groupings, and institutions
to better understand people and the relationships among individuals and among groups.
Students interact effectively and work cooperatively with the many ethnicudndat

groups of our nation and world.

Students understand economic principles and are able to make economic decisions that
have consequences in daily life.

Students recognize and understand the relationship between people and geography and
appl their knowledge to redife situations.

Students understand, analyze, and interpret historical events, conditions, trends, and issues to
develop historical perspective.

(incorporated into 2.16)

ARTS AND HUMANITIES

2.22
2.23

2.24

2.25

2.26

2.27
2.28

Students create wks of artt and make presentations to convey a point of view.

Students analyze their own and others' artistic products and performances using accepted
standards.

Students have knowledge of major works of art, music, and literature and appreciate
creativity and the contributions of the arts and humanities.

In the products they make and the performances they present, students show that they
understand how time, place, and society influence the arts and humanities such as languages,
literatureand history.

Through the arts and humanities, students recognize that although people are different,
they share some common experiences and attitudes.

Students recognize and understand the similarities and differences among languages.
Students understand and communicate in a second language.

PRACTICAL LIVING

2.29

2.30
231

2.32

Students demonstrate skills that promote individual-iveithg and healthy family

relationships.

Students evaluate consumer products and services and make effectiveeratestisions.
Students demonstrate the knowledge and skills they need to remain physically healthy and
to accept responsibility for their own physical wedling.

Students demonstrate strategies for becoming and remaining mentally and emotionally
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2.33

2.34
2.35

healthy.

Students demonstrate the skills to evaluate and use services and resources available in
their community.

Students perform physical movement skills effectively in a variety of settings

Students demonstrate knowledge and skildg promote physical activity and involvement
in physical activity throughout their lives.

VOCATIONAL STUDIES

2.36
2.37

2.38

GOAL 3:

GOAL 4:

Students use strategies for choosing and preparing for a career.

Students demonstrate skills and work habits that lead to succetsrndchooling and

work.

Students demonstrate skills such as interviewing, writing resumes, and completing
applications that are needed to be accepted into college or other post secondary training to
get a job.

Students shall develop their hilities to become seksufficient individuals.
Students shall develop their abilities to become responsible members of a family,

work group, or community, including demonstrating effectiveness in community
service

Note: Goals 3 & 4 are includeit Kentucky statute as learner goals, but they are not included
in the state's academic assessment program.

GOAL 5:

5.1

5.2
5.3

5.4
5.5

GOAL 6:

6.1
6.2

6.3

Students shall develop their abilities to think and solve problems in
school situations and in a variety of situations they will encouet in life.

Students use critical thinking kills such as analyzing, prioritizing,

categorizing, evaluating, and comparing to solve a variety of problems-iifeeal
situations.

Students use creative thinking skills to develop or invent nowe§tructive ideas or
products.

Students organize information develop or change their understanding of a concept.
Students use decisianaking processes to make informed decisions among options.
Students use problesolving processes to deop solutions to relatively complex
problems.

Students shall develop their abilities to connect and integrate experiences and
new knowledge from all subject matter fields with what they have previously
learned and build on past learning experienes to acquire new information
through various media sources.

Students connect knowledge and experiences from different subject areas.

Students use what they already know to acquire new knowledge, develop new skills, or
interpret new experiences.

Students expand their understanding of existing knowledge by making connections with
new knowledge, skills, and experiences.
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KENTUCKY TEACHER STANDARDS

http://lwww.kyep sb.net/documents/EduPrep/Kentuckyteacherstandards.doc

KENTUCKY TEACHER STANDARDS
FOR PREPARATION AND CERTIFICATION

Adopted June 1993 -- Revised February 2008
by The Kentucky Education Professional Standards Board

Upon the Recommendation of the Kentuc ky Council on Kentucky Teacher Standards

Standard I:
Standard II:
Standard lll:
Standard IV:
Standard V:
Standard VI:
Standard VII:

Standard VIII:

Standard IX:
Standard X:

for Preparation and Certification

Demonstrates Applied Content Knowledge

Designs and Plans Instiion

Creates and Maintains Learning Climate

Implements and Manages Instruction

Assesses and Communicates Learning Results
Demonstrates the Implementation of Technology

Reflects On and Evaluates Teaching and Learning
Collaborates with Colleagues/Parents/Others

Evaluates Teaching and ImplementsfBssional Development
Provides Leadership within School/Community/Profession

MIDWAY COLLEGE TEACHER DISPOSITIONS

Midway College Dispositions The teacher demonstrates leadership dispositions thradegpaning knowledge of

self and the ability to think critically, solve problems and act decisively; and a commitment to cultural values, attitude:

and diversity.

MCD 1

MCD 2

MCD 3

MCD 4

MCD 5

MCD 6

The teacher leader initiates and supports positive educational change.

The teacher leader demonstrates skills of a reflective educational leadpergbives both self and
othersas empowered.

The teacher leader commits to a deepening understanding of human diversity.

The teacher leader &seand continually refines teaching practices thatronanicate high expectations
and generate enriched learning for all students.

The teacher leader promotes student learning through active knowledge construction.

The tacher leader collaborates in critical thinking for the purpose of instructional improvement.
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http://www.kyepsb.net/teacherprep/newteachstandards.asp#std.9#std.9

STANDARD 1: THE TEACHER DEMONSTRATES APPLIED CONTENT KNOWLEDGE
The teacher demonstrates a current and sufficient academic knowledge of certified corgeatdaezsiop
student knowledge and performance in those areas.

Initial-Level Performance

1.1 Communicates concepts, processes, and knowledge.

Accurately and effectively communicates concepts, processes and/or knowledge and uses vocabulary tha
correct and appropriate for students.

1.2 Connects content to life experiences of student.

Initial-Level Performance

Effectively connects most content, procedures, and activities with relevant life experiences of students.

1.3 Demonstrates instructioml strategies that are appropriate for content and contribute to student learning

Initial-Level Performance

Uses instructional strategies that are clearly appropriate for the content and processes of the lesson and r
contribution to studentkrning.

1.4 Guides students to understand content from various perspectives.

Initial-Level Performance

Provides opportunities and guidance for students to consider lesson content from different perspectives tc
their understanding.

15Identifies and addresses studentsd misconceptions

Initial-Level Performance

Identifies misconceptions related to content and addresses them during planning and instruction.
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STANDARD 2: THE TEACHER DESIGNS AND PLANS INSTRUCTION
The teachedesigns/plans instruction that develops student abilities to use communication skills, apply
concepts, become sdftifficient individuals, become responsible team members, think and solve problen
integrate knowledge.

Initial-Level Performance

2.1 Develops significant objectives aligned with standards.

States learning objectives that reflect key concepts of the discipline and are aligned with local or state stat

2.2 Uses contextual data to design instruction relevant to students.
Initial-Level Performance

Plans and designs instruction based on contextual (i.e., student, community, and/or culturatpaselsgraent
data.

2.3 Plans assessments to guide instruction and measure learning objectives.

Initial-Level Performance
Prepares agssments that measure student performance on each objective and help guide teaching.

2.4 Plans instructional strategies and activities that address learning objectives for all students.

Initial-Level Performance
Aligns instructional strategies and afies with learning objectives for all students.

2.5 Plans instructional strategies and activities that facilitate multiple levels of learning.

Initial-Level Performance

Plans instructional strategies that include several levels of learning thaeregiier order thinking.
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STANDARD 3: THE TEACHER CREATES AND MAINTAINS LEARNING CLIMATE
The teacher creates a learning climate that supports the development of student abilities to use comm
skills, apply core concepts, become selfficient individuals, become responsible team members, think :
solve problems, and integrate knowledge.

Initial-Level Performance

3.1 Communicates high expectations.

Sets significant and challenging objectives for students and verbally/nonvedraliyunicates confidence in
studentsé6é ability to achieve these objectives.

3.2 Establishes a positive learning environment.
Initial-Level Performance

Establishes clear standards of conduct, shows awareness of student behavior, and responds inre/éggthat
appropriate and respectful of students

3.3 Values and supports student diversity and addresses individual needs.

Initial-Level Performance

Uses a variety of strategies and methods to supports student diversity by addressing individual needs.

3.4 Fosters mutual respect between teacher and students and among students.

Initial-Level Performance

Treats all students with respect and concern and monitors student interactions to encourage students to ti
other with respect and concern.

3.5 Provides a safe environment for learning.

Initial-Level Performance

Creates a classroom environment that is both emotionally and physically safe for all students.
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STANDARD 4: THE TEACHER IMPLEMENTS AND MANAGES INSTRUCTION
The teacher intduces/implements/manages instruction that develops student abilities to use commun
skills, apply core concepts, become selfficient individuals, become responsible team members, think :
solve problems, and integrate knowledge.

Initial-Level Peformance
4.1 Uses a variety of instructional strategies that align with learning objectives and actively engage studer

Uses a variety of instructional strategies that engage students throughout the lesson on tasks aligned with
objectives.

4.2 Implements instruction based on diverse student needs and assessment data.
Initial-Level Performance

Implements instruction based on contextual information and assessment data

4.3 Uses time effectively.

Initial-Level Performance

Establishes efficiat procedures for performing namstructional tasks, handling materials and supplies, mana
transitions, and organizing and monitoring group work so that there is minimal loss of instructional time.

4.4 Uses space and materials effectively.

Initial-Level Performance
Uses classroom space and materials effectively to facilitate student learning.

4.5 Implements and manages instruction in ways that facilitate higher order thinking.

Initial-Level Performance

Instruction provides opportunity to promdtigherorder thinking.
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STANDARD 5: THE TEACHER ASSESSES AND COMMUNICATES LEARNING RESULTS
The teacher assesses learning and communicates results to students and others with respect to studer
use communication skills, applyreoconcepts, become ssilifficient individuals, become responsible tear
members, think and solve problems, and integrate knowledge.

Initial-Level Performance

5.1 Uses preassessments.

Uses a variety of prassessments to establish baseline knowleddjskilts for all students

5.2 Uses formative assessments.

Initial-Level Performance

Uses a variety of formative assessments to dete

5.3 Uses summative assessments.

Initial-Level Performance
Uses a dgriety of summative assessments to measure student achievement.
5.4 Describes, analyzes, and evaluates student performance data.

Initial-Level Performance

Describes, analyzes, and evaluates student performance data to determine progress of indi/idealsha
differences in progress among student groups.

5.5 Communicates learning results to students and parents.

Initial-Level Performance

Communicates learning results to students and parents that provide a clear and timely understanding of le
progress relative to objectives.

5.6 Allows opportunity for student selfassessment.

Initial-Level Performance

Promotes opportunities for students to engage in accuraiassel$sment of learning.
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STANDARD 6: THE TEACHER DEMONSTRATES THE IMPL EMENTATION OF TECHNOLOGY
The teacher uses technology to support instruction; access and manipulate data; enhance professional
productivity; communicate and collaborate with colleagues, parents, and the community; and conduct

Initial-Level Performance
6.1 Uses available technology to design and plan instruction.
Uses technology to design and plan instruction.

6.2 Uses available technology to implement instruction that facilitates student learning

Initial-Level Performance
Uses tebnology to implement instruction that facilitates student learning.

6.3 Integrates student use of available technology into instruction.

Initial-Level Performance
Integrates student use of technology into instruction to enhance learning outcomestatidarssestudent needs

6.4 Uses available technology to assess and communicate student learning.

Initial-Level Performance
Uses technology to assess and communicate student learning.

6.5 Demonstrates ethical and legal use of technology.

Initial-Levd Performance

Ensures that personal use and student use of technology are ethical and legal.
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Initial-Level Performance

Reflects on and accurately evaluates student learning using appropriate data.

Initial-Level Performance

Reflects on and accurately evaluates instructional practice using appropriate data.

Initial-Level Performance

Identifies areas for professional growth using appropdata.



STANDARD 8: COLLABORATES WITH COLLEAGUES/PARENTS/OTHERS
The teacher collaborates with colleagues, parents, and other agencies to design, implement, and supp
programs that develop student abilities to usamunication skills, apply core concepts, becomessdficient
individuals, become responsible team members, think and solve problems, and integrate knowled

Initial-Level Performance

8.1 Identifies students whose learning could be enhanced by coltahtion.

ldentifies one or more students whose learning could be enhanced by collaboration and provides an apprt
rationale.

8.2 Designs a plan to enhance student learning that includes all parties in the collaborative effort.

Initial-Level Perfornance

Designs a plan to enhance student learning that includes all parties in the collaborative effort.

8.3 Implements planned activities that enhance student learning and engage all parties.

Initial-Level Performance

Implements planned activities trexthance student learning and engage all parties.

8.4 Analyzes data to evaluate the outcomes of collaborative efforts.

Initial-Level Performance

Analyzes student learning data to evaluate the outcomes of collaboration and identify next steps.
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STANDARD 9: EVALUATES TEACHING AND IMPLEMENTS PROFESSIONAL DEVELOPMENT
The teacher evaluates his/ her overall perform
goals, refines the skills and processes necessary, arehieis a professional development plan.

Initial-Level Performance

9.1 Self assesses performance relative to Kentu

Identifies priority growth areas and strengths by thoroughly and accurately assessing current performanee
Kentucky Teacher Standards.

9.2 Identifies priorities for professional development based on data from sedissessment, student
performance and feedback from colleagues.

Initial-Level Performance

Identifies priorities for professional development basedlata from selassessment, student performance and
feedback from colleagues.

9.3 Designs a professional growth plan that addresses identified priorities.

Initial-Level Performance

Designs a clear, logical professional growth plan that addresge®atly areas.

9.4 Shows evidence of professional growth and reflection on the identified priority areas and impact on
instructional effectiveness and student learning.

Initial-Level Performance

Shows clear evidence of professional growth and reflecétative to the identified priority areas and impact ot
instructional effectiveness and student learning.
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STANDARD 10: PROVIDES LEADERSHIP WITHIN SCHOOL/COMMUNITY/PROFESSION

The teacher provides professional leadership withis¢heol, community, and education profession to imp|
student learning and wetleing.

Initial-Level Performance

10.1 Identifies leadership opportunities that enhance student learning and/or professional environment of
the school.

Identifies leadershi opportunities in the school, community, or professional organizations and selects one \
potential for positive impact on learning or the professional environment and is realistic in terms of knowle
skill, and time required.

10.2 Develops a pn for engaging in leadership activities.

Initial-Level Performance

Develops a leadership work plan that describes the purpose, scope, and participants involved and how th
student learning and/or the professional environment will be assessed.

10.3 Implements a plan for engaging in leadership activities.
Initial-Level Performance

Implements the approved leadership work plan that has a clear timeline of events/actions and a clear des:
how impact will be assessed.

10.4 Analyzes datdo evaluate the results of planned and executed leadership efforts.

Initial-Level Performance

Analyzes student learning and/or other data appropriately to evaluate the results of planned and executed
efforts.
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MIDWAY C OLLEGE DISPOSITIONS

Midway College Dispositions The teacher demonstrates leadership dispositions through a deepening knowledge of

self and the ability to think critically, solve problems and act decisively; and a commitment to cultural values, attitude:

and diversity.

MCD 1

MCD 2

MCD 3

MCD 4

MCD 5

MCD 6

The teacher leader initiates and supports positive educational change.

The teacher leader demonstrates skills of a reflective educational leader who perceives both self and
others as empowered.

The teacher leadeommits to a deepening understanding of human diversity.

The teacher leader seeks and continually refines teaching practices that communicate high expectatior
and generate enriched learning for all students.

The teacher leader promststudent learning through active knowledge construction.

The teacher leader collaborates in critical thinking for the purpose of instructional improvement.
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MIDWAY COLLEGE STUDENT TEACHER FORMS
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Principal and Superviang Teacher Example Letters

Dear Principal,

The Teacher Education Department of Midway College would like to thank you for opening
your school to our student teachers. Without the cooperation of ytuetdschool and staff the
experience of student teaching would not happen for our students. We want this to be a learning
experience for your students, staff, the student teacher and the college faculty that support them
throughout their experience ituglent teaching.

If at any time you observe or have any concerns or questions, do not hesitate to contact me.
Please take the time to visit the Midway College Teacher Education Web Page and review the
following documents:
The Midway College Teach&ducation Conceptual Framework
The Midway College Teacher Education Continuous Assessment Framework
Section Ill of the Teacher Education Handbook

The web address Igtp://eagles.midway.edu/tetkfaulthtm

Thank you again for supporting Midway College Teacher Education Program.
| look forward to working with you in the near future.

Sincerely

Midway College Teacher Education Program
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Dear Supervising Teacher,

The Teacher Education Program of Midway College would like to thank you for opening your
classroom to one of our student teachers. Without the cooperation of your district and your
school the experience of student teaching would not happen faudenss.

Our student teacher will be with you for eight weeks. The expectation is for our student
teacher to gradually take over the responsibilities of your classroom as they build to a solo week
during the & or 7" week of their student teacty. A college supervisor will visit you and the
student teacher at least once every other week during the placement.

Please review the materials on the Midway College Teacher Education Web Page to fully
understand your role as a teacher supervisone of our student teachers. The web address is:
http://eagles.midway.edu/ted/default.htm
Please review the following documents:

The Midway College Teacher Education Conceptual Framework

The Midway College Teacher Education Continuous Assessment Plan

Section Ill of the Teacher Education Handbook (within this section of the handbook you
will find the evaluation instrument that you will use to evaluate your student teacher)

Midway College pays a stipend of $100 for having a student teacher. This is a very small way
to say thank you for all your work and effort with our student teacher. The state of Kentucky will
send each supervising teacher a stipend for having a student teachierclageeoom. The
money from the state depends on budget factors and is set annually.

Please let me know if you have any questions and/or concerns about the program. Thank you
again for supporting the Midway College Teacher Education Prograrok fdovard to working
with you in the near future.

Sincerely,

Midway College Teacher Education Program
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Midway College
Teachers: Professional Leaders Making a Difference

Weekly Report Form

(To be completed each week and submitted at &tukckaching Seminar)

Student Teacher:

Supervising Teacher: School:

Unit of Study:

Describe your paicipation in the classroom for week #

Date Monday through Friday

Monday:

Tuesday:

Wednesday:
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Thursday:

Friday:

Reflections of the week:

Unusual event:

Signature of Student Teacher

Date
36



Student Teaching
Bi-Weekly Report Form
(Every Two Weeks)

(To be completed by the Supervising Teacher in consultation with the Student Teacher)

Student Teacher Name School

Supervising Teacher Grade

First Placement------ Second Placemer(Please circle correct placement)

Date 1 Date 2 atel® Date 4

Please lisTWO Strengthsof your student teacher. Circle the standard to which the Strength
relates.
#1

KY Teachers Standards 1 2 3 4 5 6 7 8 9 10

#2

KY Teachers Standards 1 23 4 5 6 7 8 9 10

Please lisTWO Growth Areas of your student teacher. Circle the standard to which the
Growth relates.
#1

KY Teachers Standards 1 2 3 4 5 6 7 8 9 10

#2

KY Teachers Stadards 1 2 3 4 5 6 7 8 9 10

We have discussed and agreed to the Strengths and Growth Areas that are noted-on this Bi
Weekly Report form.

Supervising Teacherds signature
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Date Date

Midway College Observation Checklist for Student Teachers

Date: Visit:

Standard 1: Demonstrates applied Content Knowledge

a Communicates concepts, processes, and knowledge.
b. Connects content to life experiences of student.
C. Demonstrates instructional strategies that are appropriate for content and contribute to student
learning.
d. Guides students to understand content from various perspectives.
e. ldentifies and addresses studentsd misconceptions of
Comments:

Standard 2: Designs and Plans Instruction

a Develops significant objectives aligned with standards.

b Uses contextual data to design instruction relevant to students.

C. Plans assessments to guide instruction and measure learning objectives.

d Plans instructional strategies and activities that address learning objectives for all students.
e Plans instructional strategies and activities that facilitate multiple levels of learning.

Comments:

Standard 3: Creates and Maintains Learning Climate

a Communicates high expectations.

b Establishes a positive learning environment.

C. Values and supports student diversity and addresses individual needs.

d Fosters mutual respect between teacher and students and among students.
e Provides a safe environment for learning.

Comments:

Standard 4: Implements and Manages Instruction

a. Uses a variety of instructional strategies that align with learning objectives and actively engage
students.

b Implements instruction based on diverse student needs and assessment data.

c Uses time effectively.

d. Uses space and materials effectively.

e Implements and manages instruction in ways that facilitate higher order thinking.

Comments:

Standard 5: Assesses and Communicates Learning Results

a. Uses pre-assessments.
b. Uses formative assessments.
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C. Uses summative assessments.

d. Describes, analyzes, and evaluates student performance data.
e. Communicates learning results to students and parents.
f. Allows opportunity for student self-assessment.

Comments

Standard 6: Demonstrates the Implementation of Technology

a. Uses available technology to design and plan instruction.

b. Uses available technology to implement instruction that facilitates student learning.
c. Integrates student use of available technology into instruction.

d. Uses available technology to assess and communicate student learning.

e. Demonstrates ethical and legal use of technology.

i

Comments:

Standard 7: Reflects and Evaluates Teaching and Learning

a. Uses data to reflect on and evaluate student learning.

b. Uses data to reflect on and evaluate instructional practice.

c. Uses data to reflect on and identify areas for professional growth.
Comments:

Standard 8: Collaborates with Colleagues/Parents/Others

a. Identifies students whose learning could be enhanced by collaboration.
b. Designs a plan to enhance student learning that includes all parties in the collaborative effort.
C. Implements planned activities that enhance student learning and engage all parties.
d. Analyzes data to evaluate the outcomes of collaborative efforts.
Comments:
Standard 9: Evaluates Teaching and Implements Professional Development
a. Self assesses performance relative to Kentuckyds
b. Identifies priorities for professional development based on data from self-assessment, student
performance and feedback from colleagues.
C. Designs a professional growth plan that addresses identified priorities.
d. Shows evidence of professional growth and reflection on the identified priority areas and impact on
instructional effectiveness and student learning.
Comments:
Standard 10: Provides Leadership with School/Community/Profession
a. Identifies leadership opportunities that enhance student learning and/or professional environment
of the school.
b. Develops a plan engaging in leadership activities.
(o Implements a plan for engaging in leadership activities.
d. Analyzes data to evaluate the results of planned and executed leadership efforts.
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Comments:

| have seen the observation assessment and had the chance to discuss it.

University Supervisor: Candidate:
Date: Date:
Reference

Kentucky Educational Professional Standards Board. (2008, February). Kentucky Teacher Standards
Retrieved August 14, 2008, from the Kentucky Educational Standards Board Website

http://www.kyepsb.net/documents/EduPrep/Kentuckyteacherstandards.doc
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Midway College Supervisor and SuperagiTeacher Evaluation

Student Teacher First Nam Last Name
Supervising Teacher First Last Name
Name

Supervising T Date

Midway Coordinator First Last Name
Name

School Semester/Year
Grade/Subject Code

KENTUCKY TEACHER INTERNS HIP PROGRAM
INTERN PERFORMANCE RECORD

STANDARD 1: DEMONSTRATES APPLIED CONTENT KNOWLEDGE

HOLISTIC SCORING OF STANDARD |

In marking this standard, consider the extent to which the student
teacher demonstrates a current and sufficient academic knovaliedgrified content areas to develoj
student knowledge and performance in those areas.

Insert Overall Scoring Scale: 3, 2, 1, NA

ANALYTIC SCORING OF STANDARD | BENCHMARKS

Indicator Demonstrated Indicator Partially Indicator Not Demonstrated
3 Demonstrated 1
2

The student teacher:

1.1 Accurately and effectively communicates concepts, processes and/or knoanedges
vocabulary that is clear, correct and appropriate for students. VS: Inaccurately and ineffective
communicates concepts, processeskauiviedge.

Insert Overall Scoring Scale: 3, 2, 1, NA

1.2 Effectively connects most content, procedures, and activities with relevant life experiences o
studentsVS: Fails to connect content, procedures, and activities with relevant life experiences of
students.

1.3 Uses instructional strategies that are clearly appropriate for the content and processes of the
and make a clear contribution to student learning. VS: Fails to use instructional strategies that a
appropriate for the content and pesses of the lesson or make not contribution to student learning

1.4 Provides opportunities and guidance for students to consider lesson content from different
perspectives to extend their understanding. VS: Fails to provide opportunities and guodathodeits
to consider lesson content from different perspectives to extend their understanding.

1.5 Identifies misconceptions related to content and addresses them during both planning and ir
and instruction. VS: Falils to identify and addressaonceptions related to content during planning &
instruction.
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STANDARD 2: DESIGNS AND PLANS INSTRUCTION

HOLISTIC SCORING OF STANDARD Il

In marking this standard, consider the extent to which the student teacher designs/plans instruct
devel@s student abilities to use communication skills, apply core concepts, becosgfsa#nt
individuals, become responsible team members, think and solve problems, and integrate knowle
Insert Overall Scoring Scale: 3, 2, 1, NA

ANALYTIC SCORING OF STANDARD Il BENCHMARKS

Indicator Demonstrated Indicator Partially Indicator Not Demonstrated
3 Demonstrated 1
2

The student teacher:

2.1 States learning objectives that reflect key concepts of the discipline and are aligned with locg
state standasd VS: Uses objectives that are not clearly stated or are trivial and are not aligned w
local or state standards.

In marking this standard, consider the extent to which the teacher demonstrates a current and s
academic knowledge of certifiedmtent areas to develop student knowledge and performance in t
areas.

Insert Overall Scoring Scale: 3, 2, 1, NA

2.2 Plans and designs instruction based on instruction based on contextual (i.e., student commu
and/or cultural) and prassessmemtata. VS: Fails to plan and design instruction based on context
(i.e., student, community, and/or cultural and-gseessment data.

2.3 Prepares assessments that measure student performance on each objective and help guide
VS: Prepares few asssments that measure student performance on each objective and help gui
teaching.

2.4 Aligns instructional strategies and activities with learning objectives for all students. VS. Alig
instructional strategies and activities with learning objestfor all students.

2.5 Plans instructional strategies that include several levels of learning that require higher order
thinking. VS: Plans instructional strategies that do not include levels of learning or do not require
order thinking.

Commants:
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STANDARD 3: CREATES AND MAINTAINS LEARNING CLIMATE

HOLISTIC SCORING OF STANDARD Il

In marking this standard, consider the extent to which the student teacher creates a learning climg
supports the development of student abilities ®asmmunication skills, apply core concepts, becom
selfsufficient individuals, become responsible team members, think and solve problems, and integ
knowledge

Insert Overall Scoring Scale: 3, 2, 1, NA

ANALYTIC SCORING OF STANDARD Il BENCHMARKS

Indicator Demonstrated Indicator Partially Indicator Not Demonstrated
3 Demonstrated 1
2

The student teacher:

3.1 Sets significant and challenging objectives for students and verbally/nonverbally communicate
confidence i n st ud e obfecives. 94D Fallsitotsst signibcand andhchatlenging |

objectives for students and does not communicate confidence in stuidentsOverall Scoring Scale: §
2,1, NA

3.2 Establishes clear standards of conduct, shows awareness of student tetchvesponds in ways
that are both appropriate and respectful of students. VS: Fails to establish clear expectations for s
conduct, and does not effectively monitor behavior, and does not appropriately respond to behavic

3.3 Uses a variety of stiegies and methods to support student diversity by addressing individual ng
VS: Fails to use a variety of strategies and methods to support student diversity by addressing ind
needs.

3.4. Treats all students with respect and concern and mesitalent interactions to encourage studen
to treat each other with respect and concern. VS: Fails to treat students with respect and concern
monitor student interactions to encourage students to treat each other with respect and concern.

3.5 Creats a classroom environment that is both emotionally and physically safe for all students. \4
Fails to create an emotionally and physically safe environment for students.

Comments:
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STANDARD 4: IMPLEMENTS AND MANAGES INSTRUCTION

HOLISTIC SCOR ING OF STANDARD IV

In marking this standard, consider the extent to which the student teacher introduces/implements;
instruction that develops student abilities to use communication skills, apply core concepts, beeor
sufficient individuals, Bcome responsible team members, think and solve problems, and integrate
knowledge.

Insert Overall Scoring Scale: 3, 2, 1, NA

ANALYTIC SCORING OF STANDARD Il BENCHMARKS

Indicator Demonstrated Indicator Partially Indicator Not Demonstrated
3 Demonstrated 1
2

The student teacher:

4.1 Uses a variety of instructional strategies that engage students throughout the lesson on tasks
with learning objectives. VS: Fails to use instructional strategies that engage students and are ali
with learning olpectives.Insert Overall Scoring Scale: 3, 2, 1, NA

4.2 Implements instruction based on contextual information and assessment data. VS: Fails to im
instruction based on contextual information and assessment data.

4.3 Establishes efficient proages for performing neinstructional tasks, handling materials and
supplies, managing transitions, and organizing and monitoring group work so there is minimal los
instructional time.

4.4 Uses classroom space and materials effectively to facilitaterg learning. VS: Fails to use
classroom space
and materials effectively to facilitate student learning.

4.5 Instruction provides opportunities to promote higbreler thinking. VS: Instruction provides little o
no opportunity to promote higherderthinking.

Comments:
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STANDARD 5: ASSESSES AND COMMUNICATES LEARNING RESULTS

HOLISTIC SCORING OF STANDARD V

In marking this standard, consider the extent to which the student teacher assesses learning &
communicates results to studeand others with respect to student abilities to use communicati
skills, apply core concepts, become seifficient individuals, become responsible team members
think and solve problems, and integrate knowledge.
Insert Overall Scoring Scale: 3,2,NA

ANALYTIC SCORING OF STANDARD Il BENCHMARKS

Indicator Demonstrated Indicator Partially Indicator Not Demonstrated
3 Demonstrated 1
2

The student teacher:

5.1 Uses a variety of pi@ssessments to establish baseline knowledge and skills for alhtstudS:
Fails to use prassessments to establish baseline knowledge and skills for all students.
Insert Overall Scoring Scale: 3, 2, 1, NA

5.2 Uses a variety of formative assessment
instruction.VS:Fal s t o use formative assessments t
instruction.

5.3 Uses a variety of summative assessments to measure student achievement. VS: Fails to (
summative assessments to measure student achievement.

5.4 Describesanalyzes, and evaluates student performance data to determine progress of indi
and identify differences in progress among student groups. VS: Fails to describe, analyze, or ¢
student performance data to determine progress of individualsraifyddifferences in progress
among student groups.

5.5 Communicates learning results to students and parents that provide clear and timely
understanding of learning progress relative to objective. VS: Fails to communicate learning res
students ath parents that provide a clear and timely understanding of learning progress relative
objectives.

5.6 Promotes opportunities for students to engage in accurasssefsment of learning. VS: Fails
promote opportunities for students to engage auate selassessment of learning.

Comments:
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STANDARD 6: DEMONSTRATES THE IMPLEMENTATION OF TECHNOLOGY

HOLISTIC SCORING OF STANDARD VI

In marking this standard, consider the extent to which the student teacher uses technology to sup
instruction; access and manipulate data; enhance professional growth and productivity; communig
collaborate with colleagues, parents, and the community; and conduct research.
Insert Overall Scoring Scale: 3, 2, 1, NA

ANALYTIC SCORING OF STANDARD II' BENCHMARKS

Indicator Demonstrated Indicator Partially Indicator Not Demonstrated
3 Demonstrated 1
2

The student teacher:

6.1 Uses technology to design and plan instruction. VS: Rarely or never uses technology to desigr
plan instructioninsert Overtd Scoring Scale: 3, 2, 1, NA

6.2 Uses technology to implement instruction that facilitates student learning. VS: Rarely or never
technology to implement instruction and facilitate student learning.

6.3 Integrates student use of technology inttrilesion to enhance learning outcomes and meet diver
student learning. VS: Rarely or never integrates student use of technology into instruction to enha
learning outcomes and meet diverse student needs.

6.4 Uses technology to assess and communittederst learning. VS: Rarely or never uses technology
assess and communicate student learning.

6.5 Ensures that personal use and student use of technology are ethical and legal. VS: Fails to en
personal use and student use of technology aieaktnd legal.

Comment:
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STANDARD 7: REFLECTS ON AND EVALUATES TEACHING AND LEARNING

HOLISTIC SCORING OF STANDARD VII

In marking this standard, consider the extent to which the student teacher reflects on and evalua|
specific teachindgarning situations and/or programs.
Insert Overall Scoring Scale: 3, 2, 1, NA

ANALYTIC SCORING OF STANDARD Il BENCHMARKS

Indicator Demonstrated Indicator Partially Indicator Not Demonstrated
3 Demonstrated 1
2

The student teacher:

7.1 Reflects on ahaccurately evaluates student learning using appropriate data. VS: Fails to reflg
and evaluate student learnimgsert Overall Scoring Scale: 3, 2, 1, NA

7.2 Reflects on and accurately evaluates instructional practice using appropriate dasals\(&ré&flect
on and evaluate instructional practice.

7.3 ldentifies areas for professional growth using appropriate data. VS: Fails to identify areas for
professional growth.

Comments:
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STANDARD 8: COLLABORATES WITH COLLEAGUES/PARENTS/OTHE RS

HOLISTIC SCORING OF STANDARD VIl

In marking this standard, consider the extent to which the student teacher collaborates, parents, a
agencies to design, implement, and support
Insert Owerall Scoring Scale: 3, 2, 1, NA

ANALYTIC SCORING OF STANDARD Il BENCHMARKS

Indicator Demonstrated Indicator Partially Indicator Not Demonstrated
3 Demonstrated 1
2

The student teacher:

8.1 Identifies or recognizes situations when and where collatonraith others will enhance learning fq
students. VS: Fails to identify or recognize situations in which collaboration would be a useful pro
Insert Overall Scoring Scale: 3, 2, 1, NA

8.2 Articulates the purpose and scope of the collaborative.eff8: Fails to define the purpose or sco
of the collaborative effort.

8.3 Demonstrates productive leadership or team membership skills that facilitate the developmen
mutually beneficial goals. VS: Exhibits behavior that hinders group process emdnter productive a
collective effort.

8.4 Demonstrates tolerance to alternative perspectives and options and encourages contributions
school and community resources. VS: Insists on own biases and cannot be persuaded to considg
other personer agencies have to contribute to learning situations.

8.5 Demonstrates sensitivity to differences in abilities, modes of contribution, social, and cultural
backgrounds. VS: Insensitivity to differences and/or presents a prejudiced view of situatipes@ed

Comments:
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STANDARD 9: EVALUATES TEACHING AND IMPLEMENTS PROFESSIONAL
DEVELOPMENT

HOLISTIC SCORING OF STANDARD IX

In marking this standard, consider the extent to which the student teacher evaluates his/her over
performance withrgee ct t o model ing and teaching Kent
processes necessary, and implements a professional development plan.

Insert Overall Scoring Scale: 3, 2, 1, NA

ANALYTIC SCORING OF STANDARD Il BENCHMARKS

Indicator Demonstrated Indicator Partially Indicator Not Demonstrated
3 Demonstrated 1
2

The student teacher:

9.1 Identifies priority growth areas and strengths by thoroughly and accurately assessing current
performance on all the Kentucky Teacher Standards. VS: Faits&ss current performance on all th
Kentucky Teacher Standardssert Overall Scoring Scale: 3, 2, 1, NA

9.2 Identifies priorities for professional development based on data fro@assesment, student
performance and feedback from colleagues.

9.3 Designs a clear, logical professional growth plan that addresses all priority areas. VS: Fails tg
a clear logical professional growth plan that addresses priority areas.

9.4 Shows clear evidence of professional growth and reflection relativeittethiied priority areas
and impact on instructional effectiveness and student learning. VS: Fails to show evidence of
professional growth and reflection relative to the identified priority areas and impact on instructiot
effectiveness and student leeng.

Comments:
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STANDARD 10: PROVIDES LEADERSHIP WITHIN SCHOOL/COMMUNITY/PROFESSION

HOLISTIC SCORING OF STANDARD X

In marking this standard, consider the extent to which the student teacher provides professional leadg¢
within theschool, community, and education profession to improve student learning arixkingll
Insert Overall Scoring Scale: 3, 2, 1, NA

ANALYTIC SCORING OF STANDARD Il BENCHMARKS

Indicator Demonstrated Indicator Partially Indicator Not Demonstrated
3 Demonstrated 1
2

The student teacher:

10.1 Defines, explains and identifies leadership opportunities that positively impact student learning g
the professional environment in realistic terms of knowledge, skill, and time required. VS: Fails to def
expain, and identify leadership opportunities that positively impact student learning and/or the profess
environment in realistic terms of knowledge, skill, and time requinsért Overall Scoring Scale: 3, 2, 1,
NA

10.2 Develops a leadership wotlaip that describes the purpose, scope, and participants involved and |
the impact on student learning and/or the professional environment will be assessed. VS: Fails to dev
leadership work plan that describes the purpose, scope, and participatie limpact on student learning
and/or the professional environment will be assessed.

10.3 Describes a clear timeline of events/actions and description of the leadership work plan assessn
Fails to describe a clear timeline of events/actions asdrigbtion of the leadership work plan assessment|

10.4 Analyzes the results of planned and executed leadership efforts to appropriately assess student
VS: Fails to analyze the results of planned and executed leadership efforts to appregsatdystudent
learning.

Comments:

50



MIDWAY COLLEGE DISPOSITIONS

HOLISTIC SCORING OF MCD

In marking this standard, consider the extent to which the student teacher demonstrates leaders
dispositions through a deepening knowledge of seltla@ability to think critically, solve problems
and act decisively; and a commitment to cultural values, attitudes and diversity.

Insert Overall Scoring Scale: 3, 2, 1, NA

ANALYTIC SCORING OF STANDARD Il BENCHMARKS

Indicator Demonstrated Indicator Partially Indicator Not Demonstrated
3 Demonstrated 1
2

The student teacher:

MCD 1 Initiates and supports positive educational change. VS: Fails to initiate and support posit
educational changésert Overall Scoring Scale: 3, 2, 1, NA

MCD 2 Demonstrees skills of a reflective educational leader who perceives both self and others i
empowered. VS: Fails to demonstrate skills of a reflective educational leader who perceives bot|
and others as empowered.

MCD 3 Commits to a deepening understandihguwman diversity. VS: Fails to commit to a deep
understanding of human diversity.

MCD 4 Seeks and continually refines teaching practices that communicate high expectations an
generate enriched learning for all students. VS: Fails to seek and contistinyteaching practices
that communicate high expectations and generate enriched learning for all students.

MCD 5 Promotes student learning through active knowledge construction. VS: Fails to promote
learning through active knowledge constrooti

MCD 6 Collaborates in critical thinking for the purpose of instructional improvement. VS: Fails tq
collaborate in critical thinking for the purpose of instructional improvement.

Comments:
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STUDENT TEACHER EVALUATION FORM

At the erd of the student teaching placement, the supervising teacher will assess the student
teacher on all 10 Kentucky Teacher Standards. Assessment is on each indicator for each standard
as well as an overall score for each standard. The electronic fornthis ®aacher Education
websitehttp://eagles.midway.edu/ted/supervising/stuteachevalforms.htm

Scoring will be on &-point system:

4 = Distinguished/Exceeds Benchmark

3 = Proficient/Meets Benchmark
2 = Apprentice/Making Progress

1 = Novice/Little or No Progress
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Midway College
Teachers: Professional Leaders Making a Difference

Grade Determination Form

Student Name Date

Placement # 1-- Supervising Teachd=valuation Score
KTIP/TPA ScoreCollege Supervisor
Instructional Unit Score

Placement # 2-- Supervising Teacher Evaluation Score
KTIP/TPA ScoreCollege Supervisor
Instructional Unit Score

Checkpoint Il Interview Score

Checkpont Il Portfolio Score

Seminar Attendance/Participation

Final Grade

Good lick in your teaching career! If I can be of any assistance, please do not hesitate to contact me.

Name of Student Teacherds Coll ege Supervisor

E-mail

Phone
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APPENDIX D:

CHECKPOI NT Il PROGRAM COMPLETION FORMS
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August 2010

Candidateds Teaching/ Planning Experienc
Week Teaching Observing Planning Conferencing All Other Total
1
2
3
4
5
6
7
8
Teaching Observing Planning; Conferencing; Others
Instruction Supervising Teacher Planning Supervising Teacher Faculty Meetings

Other Teachers

Supervising Teacher

University Supervisor

Correcting Papers

Evaluating

55

Administrators

School Socials/Fairs

University Supervision School Plays
Parents/Students Music Programs
Field Trips
Athletic Events
SchoolBased Meetings
Date
Candidate



August 2010
Calendar of Placement

Week # 1 2 3 4 5

Week of

Room
Routines

Spelling

Reading

Language

Math

Social

Studies

Science

Health

Other areas

Check the week each curricular area is taught

Candidate Classroom Supervising Teacher

Date University Supervising
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August 2010
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